
 
DRG Reimbursement Calculation

DRG base price on DOS Outlier calculation
DRG weight on DOS (x) multiply
DRG Base   (=) Allowed Charges
Add ons due* (+) plus Statewide CCR ratio 0.50 (x) multiply
Gross DRG Amount (=) (=)
outlier due (+) plus Outlier Threshold on DOS (-) subtract
Total due on claim (=) (=)
Co-Pay? (-) subtract marginal cost outlier 0.60 (x) multiply
TPL? (-) subtract cost outlier due (=)
Reimbursement (=)

* 8=capital  7=medical education   9=DSH
*state-wide capital is $336
Claims split due to 40 lines will have the outlier calculated on the entire claim, NOT on each separate claim.

Partial Recipient Eligibility DRG Calculation
Applies to regular DRG claims and crossover claims where Medicare has not paid

Gross DRG Amount (calculation from above)

Avg length of stay on DOS (/) divide
Eligible days (x) multiply
Amount due (=) Amount Due is the lesser of this line or the Gross DRG Amount
Co-Pay? (-) subtract
TPL? (-) subtract
Reimbursement (=)

Partial eligibility on crossover claims where Medicare has paid:  Split the claim and bill only Medicaid eligible charges.  Prorate coinsurance over the 
entire stay.  Deductible applies if the 1st day of stay is a Medicaid day otherwise do not apply deductible.



DRG Transfer Calculation

Gross DRG Amount (calculation from above)
Avg length of stay on DOS (/) divide
Per diem amount (=)

1st day of stay subsequent days
Per diem amount
two times 2 (x) multiply Per diem amount
1st day total (=) # of subsequent days (x) multiply

Subsequent days total (=)

Amount due to transferring hospital

1st day total
Subsequent days total (+) plus
Total due transferring hospital (=)

Co-Pay? (-) subtract
TPL? (-) subtract
Reimbursement (=) Discharging hospital is paid full DRG less any copay or TPL

 
PPS CCR Calculation

Allowed Charges
Hospital Specific CCR on DOS* (x) multiply
Gross Payment due (=)
No outliers or add-ons allowed
Total due on claim (=)
Co-Pay? (-) subtract
TPL? (-) subtract
Reimbursement (=)

* 1=HS CCR

Crossovers where client exhausts Medicare benefit (including Lifetime Reserve days):  Split claim and bill from the date the Medicare benefits were 
exhausted.  Claim will be reimbursed as full Medicaid.


